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General Information and Applicable Laws for Reporting
The purpose of the College Annual Equity Update is to provide updates on efforts to comply with Florida
Statutes related to nondiscrimination and equal access to postsecondary education and employment in
Florida College System (FCS) institutions. The following Florida Statutes (F.S.) and implementing State
Board of Education rules in the Florida Administrative Code (F.A.C.) have specific requirements for
submission 2 of 2 of the annual update.
•
•
•

Section 1000.05, F.S., the “Florida Educational Equity Act;”
Section 1006.71, F.S., Gender equity in intercollegiate athletics; and
Implementing Rules 6A-19.001 – 6A-19.010, F.A.C., related to educational equity.

The Division of Florida Colleges (DFC) continues to provide certified data in Excel format on the areas of
measurement required by statute and rule. Additionally, tables have been created for setting goals and
reflecting goal achievement. DFC encourages each college to devote attention to the development of
effective methods and strategies for any areas of improvements identified in analyses.
Submission 2 of 2 of the College Annual Equity Update is due to the Florida Department of Education,
Division of Florida Colleges by June 28, 2019. The update should be submitted by email to
ChancellorFCS@fldoe.org. Colleges must submit this equity template in Word format. PDFs of the
report template will not be accepted. Colleges may attach additional documents in PDF or Word format
as appendices.
In addition to dividing the content into two submissions, DFC made other changes to the template to
streamline processes and reduce redundancy. Specifically:
• Equity report templates must be submitted in Word format. This will facilitate a more timely
review process and eliminate duplication of information. Colleges may attach additional
documents in PDF or Word format as appendices.
• The goal setting tables are now embedded in the template instead of being included as a tab in
the Excel file. This will eliminate colleges needing to input data in two places.
• DFC embedded components of the review form into the submission template. In prior years,
DFC used a separate form to complete reviews. For the 2018-2019 report, the factors DFC will
identify as part of its review will be embedded after sections of the report, and DFC will use
these sections to provide feedback to colleges. These will be marked “Completed by Division of
Florida Colleges.” Example:
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DFC conducts reviews of annual college equity update reports pursuant to Rule 6A-19.010, F.A.C.,
implementing the Florida Educational Equity Act. The goals are to provide feedback for future updates;
monitor efforts by the college to increase diversity in student participation and employment; and meet
requirements of Florida Statutes, including, but not limited to, the Florida Educational Equity Act and
sections 1000.05, 1012.86 and 1006.71, F.S.
The review includes an assessment of the college’s methods and strategies established to achieve goals
and timelines addressing areas of underrepresentation of minorities in its academic programs and
activities. The review also includes an evaluation of submitted policies and procedures for compliance
with state and federal civil rights laws prohibiting discrimination on the basis of race, national origin,
ethnicity, gender, marital status, age, genetic information or disability. The review may include
comments or recommendations in certain areas where the college has achieved or exceeded its goals or
where there is incomplete or missing information.
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Part I. Description of Plan Development
Did the college change the development of the college equity plan? Make a selection: Yes If yes, provide
the following applicable updates.
A list of persons, by title and organizational location, involved in the development of the plan.
Response:
Ms. Sharon Best, Executive Director of Human Resources and Equity Officer;
Dr. Brian Dopson, Vice President of Academic Affairs;
Dr. Jennifer Price, Vice President of Enrollment Management and Student Affairs;
Dr. Paula Gavin, Dean of Academic Affairs and Baccalaureate Liaison;
Ms. Michele Cuadras, Director of Student Engagement;
Ms. Kacey Schrader, Director of Recruitment and Communication;
Ms. Sandi Tomlinson, Director, College Success; and
Ms. Terry Auger, Coordinator, Disability Services
A description of the participation of any advisory groups or persons.
Response: No change from previous year

Review of Part I: Description of Plan Development
(Completed by Division of Florida Colleges)
Requirement
Did the college change the
development of the college equity
plan?
If yes, applicable updates provided?

Response
Select one.

Comments

Action

Select one.

Part II. Policies and Procedures that Prohibit Discrimination
This section relates to processes used to ensure that certain policies and procedures are current,
accurate, in compliance and available to all students, employees and applicants as required by statute.
A) Has the governing board updated the college’s approved and adopted policy of nondiscrimination?
Make a selection: Yes If yes, provide the following applicable updates.
Date of revision: 2/12/19
Description of the revision: Revised language in the policy to include sexual orientation and
pregnancy as legally protected status.
Web link(s) to document the revision: https://www.fgc.edu/resources/policies-andprocedures/ Recruitment and Selection of College Employees
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B) Has the college updated the procedures used to notify staff, students, applicants for employment and
admission, collective bargaining units and the general public of this policy? Make a selection: No If yes,
provide updated information.
Response: Click here to enter text.
C) Has the college changed the person(s) designated to coordinate the college’s compliance with section
1000.05, F.S.; Rule 6A-19.009-.010, F.A.C.; Title IX; Section 504; or Title II? Make a selection: No If yes,
provide the following applicable information for each updated contact.
Name/title: Click here to enter text.
Phone number: Click here to enter text.
Address: Click here to enter text.
Email address: Click here to enter text.
Is this contact’s information available in the regular notice of nondiscrimination? Make a
selection: Select one.
D) Has the college updated the grievance or complaint procedures for use by students, applicants and
employees who allege discrimination? Make a selection: No If yes, provide the following applicable
updates.
Date of revision: Click here to enter text.
Description of the revision: Click here to enter text.
Web link(s) to document the revision: Click here to enter text.
E) Grievance procedures should address the following, at a minimum, as required under Rule 6A19.010(h), F.A.C. Confirm if the college is meeting these requirements.
1) Notifications of these procedures are placed in prominent and common information sources.
Make a selection: Yes
2) Procedure(s) are designed to encourage prompt and equitable resolution of student, employee
and applicant complaints but do not prohibit individuals from seeking redress from other
available sources. Make a selection: Yes
3) Procedures prohibit retaliation against any person filing a complaint alleging discrimination or
any person alleged to have committed discrimination. Make a selection: Yes
If no, provide the college’s plan for compliance.
Response: Click here to enter text.
F) Have there been any revisions to nondiscrimination policies or procedures pertaining to:
Title IX?
No
Title II?
No
Section 504?
No
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Nondiscrimination policies or procedures pertaining to disability
services, including Rule 6A-10.041, F.A.C. that addresses course
substitution requirements?
Acquired Immune Deficiency Syndrome/Human
Immunodeficiency Virus (AIDS/HIV) Infectious Disease?
Other policies or procedures related to civil rights or
nondiscrimination?

No
No
No

If yes, address the following for any identified policies or procedures.
Name of the policy and/or procedure(s): Click here to enter text.
Date of revision: Click here to enter text.
Description of the revision: Click here to enter text.
Web link(s) to document the revision: Click here to enter text.

Review of Part II: Policies and Procedures that Prohibit Discrimination
(Completed by Division of Florida Colleges)
Requirement
Have there been any updates to the
college’s policy of nondiscrimination
adopted by the governing board?
If yes, applicable updates provided?
Have there been any updates to the
procedures utilized to notify staff,
students, applicants for employment
and admission, collective bargaining
units and the general public of this
policy?
If yes, applicable updates provided?
Have there been any updates to
person(s) designated to coordinate the
college’s compliance with section
1000.05, F.S.; Rules 6A-19.009-.010,
F.A.C.; Title IX; Section 504; or Title II?
If yes, applicable updates provided?
Have there been any updates to the
college’s grievance or complaint
procedures for use by students,
applicants and employees who allege
discrimination?
If yes, applicable updates provided?
Grievance procedures should address
the following at a minimum as required
under Rule 6A-19.010(h), F.A.C.

Response
Select one.

Comments

Action

-

-

Select one.
Select one.

Select one.
Select one.

Select one.
Select one.

Select one.
-
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Requirement
Notifications of these procedures
are placed in prominent and
common information sources.
Procedure(s) are designed to
encourage prompt and equitable
resolution of student, employee
and applicant complaints but do
not prohibit individuals from
seeking redress from other
available sources.
Procedures prohibit retaliation
against any person filing a
complaint alleging discrimination or
any person alleged to have
committed discrimination.
If no, a plan for compliance
provided?

Response
Select one.

Comments

Action

Select one.

Select one.

Select one.

Part III. Strategies to Overcome Underrepresentation of Students
Student Enrollments
Colleges will continue to examine data trends, using the ENROLLMENT tab, in the representation of
students by race, ethnicity, gender, students with limited English-language proficiency (LEP) skills and
students with disabilities (DIS) (self-reported) for first-time-in-college (FTIC) and for overall enrollment.
Based on goals from previous equity reports, identify areas where goals (number of enrollments) set by
the college last year were achieved, and set goals for 2018-2019.

Enrollments

Black

≤75%

FTIC
2017-2018
Goals
Achieved
(Yes/No)
(21.67%)
Yes
(6.33%)
Yes
(5.85%)
Yes
(66.14%)
Yes

50%±2%

(34.9%) No

2017-2018
Goals
≥18%

Hispanic

≥6%

Other Minorities

≥5%

White
Female

2018-2019
Goals
≥22.5%
≥7%
≥6%
≤67%
≤36%
7

Overall Enrollments
2017-2018
Goals
2017-2018
Achieved 2018-2019
Goals
(Yes/No)
Goals
(14.98%)
≥13%
Yes
≥15%
(5.58%)
≥5%
Yes
≥6%
(3.79%)
≥3%
Yes
≥4.5%
(75.65%)
≤78%
Yes
≤76%
(62.86%)
≤62%
No
≤63.%

College Annual Equity Update
2018-2019 Template
Submission 2 of 2

50%±2%

FTIC
2017-2018
Goals
Achieved
(Yes/No)
(31.17%)
No

LEP

n/a

n/a

DIS

≥2.5%

16

Enrollments

Male

2017-2018
Goals

2018-2019
Goals
≥32%

n/a

Overall Enrollments
2017-2018
Goals
2017-2018
Achieved
2018-2019
Goals
(Yes/No)
Goals
(37.14%)
≥38%
No
≥38%

≥2.5%

(3.15%)
Yes

n/a

Colleges should continue to assess, modify, and/or develop new methods and strategies for
accomplishing the established goals that have not been achieved based on goals set in the previous
year.
The college is achieving goals: No If no, provide:
An evaluation of each of the methods and strategies developed to increase student enrollments
from underrepresented groups.
Response:
Evaluation of Methods and Strategies
Engage Students Prior to Entering College
The college has an open enrollment policy and provides equal opportunities for students of all
economic and racial background to enroll in an academic or career and technical program that
fits their needs. FGC hosts high school students from its service district to promote awareness of
available programs, student engagement, and community involvement. High school teachers are
also invited to attend these events so they can appropriately advise students about further
educational opportunities. College personnel will continue to explore ways to engage students
prior to college entry.
Summer Camps: Summer camps are offered to high school students to engage them and
introduce them to the college offerings, and encourage them to enroll at FGC. In summer 2018,
the college offered six camps, an increase from two offered in summer 2017. Among the camps
offered is a STEM camp that supports the college goal of increasing minority and female
students pursuing a STEM degree in the future. The ethnicity of the attendees was not collected,
but the camps were attended by 161 students of which 78 were male, 81 were female, and 2
were unidentified.
Sports Programs: Beginning in fall, 2017, the college revived its intercollegiate sports program.
The sports program increases opportunities for increased diversity in the student population as
well improving staff diversity. Detailed information on the diversity in sports is explained in part
IV of this report.
Second Chance Pell Program: The Second Chance Pell Program provides another avenue for
student enrollment that may increase the diversity of the student population. Through this
8
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program, the college offers educational programs to incarcerated students. The first cohort of
students is this program is culturally diverse, with 59% White; 21% Black; 14% Hispanic; 2%
Asian; and 2% American Indian.
The college met the goals for enrollment in all areas except for total male and female
enrollments. Overall college enrollment for 2017-2018 increased approximately 3% over 20162017. Overall black enrollment increased slightly over 2%, with an increase in black female FTIC
enrollment increasing by over 3%, and the total black female enrollment increased by
approximately 2%. The black male FTIC enrollment decreased slightly by .5%, with the overall
black male enrollment increased by 1%. The overall enrollments for Hispanic and Other
Minorities has remained steady, with less than 1% increase or decrease in overall totals for the
past three years. There was a slight decrease (less than 1%) in the overall white female
population, with an increase in FTIC white female enrollments of 4.5%. FTIC male students
decreased by approximately 4.5%, while the overall male population increased by 1%. Although
the total population of female and male students enrolled slightly increased, the numbers fell
slightly short of the established goals.
The current methods and strategies appear to be effective in increasing overall enrollment,
while maintaining an acceptable representation of minorities. The methods identified above will
continue.
New methods and strategies
Response:
1) One Stop Enrollment Day: FGC offers a one-stop enrollment day each semester to increase
students’ opportunities to enroll at the college. Students’ can apply for admissions, apply for
financial aid, complete placement testing, receive academic advising, register for classes, pay
tuition, tour the campus, obtain a student ID, and learn more about campus services. By making
it easy and convenient to complete all steps of the enrollment process, FGC removes barriers to
student enrollment.
2) Increase the number of summer camps to twelve in summer 2019. Summer camps provide
opportunities for children and teens in the local community to be exposed to higher education;
some of the camp attendees might have otherwise had little exposure to higher education.
These camps also serve as a valuable recruitment tool to attract students within the community
to FGC.
3) Development of holistic admissions process for limited-access occupational programs: The
College’s limited-access occupational programs will develop a holistic admission process to be
utilized during the 2020-2021 academic year. Holistic admissions processes include information
beyond grades and standardized test scores, such as work experience, skills, service, and other
non-traditional criteria that nevertheless speak to a student’s ability to succeed in a program.
Holistic admissions processes can be used to increase program diversity by giving all applicants
the opportunity to showcase their unique strengths.
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4) Increase representation of students from underrepresented groups on the College’s website:
By ensuring that the images portrayed on the College’s website accurately reflect the student
body and the community as a whole, FGC will help create a more inclusive image for prospective
students, which may improve recruitment of individuals from underserved groups in the
community.
5) Hired a CTE Recruiter.
Student Completions
This year’s report evaluates completions of Associate in Arts (AA) degrees, Associate in
Science/Associate in Applied Science (AS/AAS) degrees, certificates and baccalaureate degrees, as
documented in the COMPLETION tab. Based on goals from previous equity reports, identify areas where
goals (number of degree/certificate completions) set by the college last year were achieved, and set
goals for 2018-2019.
AA Degrees
Black
Hispanic
Other Minorities
White
Female
Male
LEP
DIS
AS/AAS Degrees
Black
Hispanic
Other Minorities
White
Female
Male
LEP
DIS
Certificates

Black
Hispanic
Other Minorities
White
Female
Male
LEP
DIS

2017-2018
Goals
>10%
>6%
>3%
<80%
<70%
>30%
n/a
>2%
2017-2018
Goals
>10%
>6%
>3%
<80%
<70%
>30%
n/a
>2%
2017-2018
Goals
>15%
>5%
>3%
<76%
50%
50%
n/a
0
10

2017-2018 Goals
Achieved (Yes/No)
(8.74%) No
(7.10%) Yes
(3.83%) Yes
(80.33%) No
(71.31%) No
(28.69%) No
n/a
12
2017-2018 Goals
Achieved (Yes/No)
(15.43%) Yes
(5.14%) No
(2.86%) No
(76.5%) Yes
(68%) Yes
(32%) Yes
n/a
10
2017-2018 Goals
Achieved (Yes/No)
(16.15%) Yes
(6.25%) Yes
(3.39%) Yes
(74.22%) Yes
(48.96%) No
(51.04%) Yes
n/a
9

2018-2019
Goals
≥10%
≥7%
≥4%
≤80%
≤70%
≥30%
n/a
n/a
2018-2019
Goals
≥15%
≥5.5%
≥3%
≤76.5%
≤68%
≥32%
n/a
n/a
2018-2019
Goals
≥16.5%
≥6.25%
≥3.5%
≤74%
50%
50%
n/a
n/a
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Baccalaureate Degrees
Black
Hispanic
Other Minorities
White
Female
Male
LEP
DIS

2017-2018
Goals
>14%
>5%
0
<81%
<90%
>10%
0
n/a

2017-2018 Goals
Achieved (Yes/No)
(6.25%) No
(3.13%) No
(3.13%) Yes
(87.5%) No
(84.38%) Yes
(15.63%) Yes
0
2

2018-2019
Goals
≥6.5%
≥3.25%
≥3%
≤87.5%
≤84.5%
≥16%
0
0

Colleges should continue to assess, modify and/or develop new methods and strategies for
accomplishing the established goals that have not been achieved based on goals set in the previous
year.
The college is achieving goals: No If no, provide:
An evaluation of each of the methods and strategies developed to increase student completions
from underrepresented groups.
Evaluation of methods and strategies:
Response:
1) TRIO Student Support Services: offers advanced services to first-generaltion, low-income or
disabled students. In 2017-2018, the program assisted 140 students, of which 54% were
identified as minorities. The persistence rate for 2017-18 reporting year was 73%. Persistance
Rate is the percentage of all participants served in the reporting year who enroll at the grantee
institution in the fall term of the next academic year or graduate with an associate’s degree or
transfer from a 2-year to a 4-year institution by the fall term of the next academic year. The
percentage of TRIO SSS students with Good Academic Standing (GAS) for the 2017-18 reporting
year was 89%. GAS is defined as the percentage of participants serviced by the SSS project who
met the performance level required to stay in good standing at FGC
2) Tutor.com: implemented on May 1, 2018 as a new strategy to increase student completions.
In summer of 2018, 223 students took advantage of the services. The college will continue to
track student use of the services and the impact on student completions.
3) Student Activities Campus Events: During the 2017-2018 academic year, the Student
Activities office successfully hosted Asian Heritage Day in the Student Center. During this event
they learned about the traditions of lion dance and then they experienced a live performance of
a lion dance. In addition, they learned about the origins of tai chi and kung fu. We also hosted
the World Craft Day event which highlighted many arts and crafts from various cultures worldwide. Examples of arts and crafts offered were creating Dream Catchers, making African Print
Bags, and painting Kabuki Masks. During Black History Month, in collaboration with the English
department and the Library, the campus hosted the first African American Read-In which
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focused on African Americans’ contributions to Literature. Students were encouraged and able
to share their favorite poems, short stories, novels, etc. with other members of the FGC
community. Additional events hosted throughout the year, included a Mardi Gras event,
Women’s History workshop and Diversity workshop.
Overall, minorities’ completion rates by program is meeting the goals set by the college. In the
AA Degree, Black student completions fell short of the established goal, while Hispanic and
other minorities’ completions were achieved. For the AS degrees, Hispanic, other minorities fell
slightly short of the goals. In certificate programs, the female population did not meet the goal.
Baccalaureate degree completions for the Black, Hispanic, and White population fell short of the
goals. The number of black females completing an AS-AAS degree increased by 7% over 20162017, while the number of black males completing a certificate increased by 2%. The Hispanic
population increased by 2% for AA degree completers, and approximately 2% for Certificate
completers. Completions by other minorities remained effectively unchanged, with a slight
increase of 1.8% in the AA Degree completions. Blacks, Hispanics and overall white completers
continue to be under-represented in Baccalaureate completions, with total females
representing 84% of completions.
Response:
1)FGC has recently started a Wolf Paw Pact Commitment to Finish: Students who make a
commitment to complete their degree at FGC place their personalized paw print on the Finish
Wall, which will stand as a visual reminder to students and the entire campus community that
the success of FGC students in the No. 1 priority.
2)FGC has recently implemented the GradesFirst early alert system. Twice during each term,
faculty indicate which students are at risk of course failure at provide additional information
about the student’s progress so that advisors can personally reach out to students. The
GradesFirst system coupled with advisor outreach helps ensure that students don’t “slip through
the cracks.” First-generation students, working students, students with children, and others
facing educational disadvantages may be less likely to seek out help when they are struggling in
their coursework. GradesFirst and advisor outreach proactively assist these students who might
otherwise not reach out. This process is expected to improve completion rates for all groups of
students.
3) 30+ in One Year Scholarship: Students who earn 30 credits: This scholarship is awarded to
new, first-time students seeking an Associate’s degree, who enter in the Fall semester of an
academic year and complete 30 or more credits with a 2.0 GPA by the end of the following
Spring semester. The scholarship is $1000, and is divided up into $500 for the fall and spring
semesters of the student’s subsequent academic year.
4) First Year Experience (FYE): the First Year Experience (FYE) program will support the first-year
students’ acclimation to the FGC community through provision of academic and social resources
intentionally designed to help students learn life-long academic and life skills essential for their
success at FGC and in a global context. FYE will also help students make informed decisions
regarding their majors and career trajectory.
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5) Student Activities Targeted Programming: Aimed at student engagement to foster retention,
and subsequent program completion, the Student Activities Office offers programs that appeal
to a variety of college students. The office offers programs and activities which encourage
students to learn about each other’s traditions and values. Some of the various cultural events
and workshops that are regularly hosted include:
•
Diversity Workshop (twice a year)
•
Black History Month Festival
•
Native American Cultural Event (Every other year)
•
Asian Cultural Event (Every other year)
•
Hispanic Heritage Festival (Every other year)
•
Mardi Gras celebration
Student Success in Targeted Programs
The college’s plan for 2017-2018 should have included methods and strategies to increase the
participation of students in programs and courses in which students have been traditionally
underrepresented, including, but not limited to, mathematics, science, computer technology,
electronics, communications technology, engineering and career education, as required under section
1000.05(4), F.S. Colleges should provide any updates to methods and strategies, if applicable.
The college is providing updates: Yes If no, provide:
An evaluation of each of the methods and strategies developed to increase underrepresented
student participation in programs and courses.
Response: Click here to enter text.
Response:
FGC has implemented, or is in the process of developing, several interventions to improve
student success in targeted programs:
1) Instructor Tutoring and Outside of Class Help: Mathematics faculty will offer evening study
sessions before final exams to improve student success in mathematics classes. These study
sessions will provide all students with the opportunity to seek help on topics with which they
are struggling. Because they are in the evening, they are accessible to students who may have
work and other responsibilities.
2) Inclusion of student representatives on occupational program committees: By providing
students with a voice in program operations, FGC ensures that student concerns are factored in
to programmatic changes. This in turn helps assure that programs adopt policies that contribute
to the success of all students.
3) Cultural awareness training is being developed for students, faculty, and staff affiliated with
occupational and career education programs. This training is slated to be offered in 2020-2021.
By providing this training, the College will create a culture of inclusiveness that fosters academic
and personal growth for students of all cultures and backgrounds.
13
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4) A cultural awareness event is being planned in the 2019-2020 academic year for students and
faculty in the Department of Nursing and Health Sciences. Like the cultural awareness training,
this even will help create a departmental culture in which all viewpoints and backgrounds are
recognized and valued. This will, in turn, create a more welcoming environment for all students
and likely encourage student success in these programs.

Review of Part III: Strategies to Overcome Underrepresentation of Students
(Completed by Division of Florida Colleges)
Requirement
Is the college achieving its goals in
terms of student enrollments by race,
gender, students with disabilities and
students with limited English
proficiencies?
If no, evaluation of current
methods and strategies and new
methods and strategies provided?
Is the college achieving its goals in
terms of student completions by race,
gender, students with disabilities and
students with limited English
proficiencies?
If no, evaluation of current
methods and strategies and new
methods and strategies provided?
The report should include an analysis of
student participation in traditionally
underrepresented programs and
courses, including, but not limited to,
mathematics, science, computer
technology, electronics,
communications technology,
engineering and career education. Did
the college provide updates for its goal
in terms of student completions across
the aforementioned categories?
If no, evaluation of current
methods and strategies and new
methods and strategies provided?

Response
Select one.

Select one.
Select one.

Select one.
Select one.

Select one.
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Part IV. Gender Equity in Athletics
The college offers athletic programs: Yes If no, move to next section. If yes, complete this section.
Assessment of Athletic Programs
Section 1006.71, F.S., Gender equity in intercollegiate athletics, is applicable to postsecondary
institutions offering athletic programs. Florida College System institutions that offer athletic programs
shall develop a gender equity plan pursuant to section 1000.05, F.S. The plan is to include consideration
of equity in sports offerings, participation, availability of facilities, scholarship offerings and funds
allocated for administration, recruitment, comparable coaching, publicity and promotion and other
support costs. An annual assessment is required, and each college president is to be evaluated on the
extent to which gender equity goals have been accomplished.
For this part, provide the college’s latest Equity in Athletics Disclosure Act (EADA) Survey Federal Report
as an appendix.
Data Assessment
Section 1006.71, F.S., requires an assessment of major areas to evaluate the college’s progress toward
gender equity in athletics.
Provide updates or new information related to sports offerings; participation; availability of facilities;
scholarship offerings; funds allocated for administration, recruitment, comparable coaching, publicity
and promotions; or other considerations by the college to continue efforts to achieve gender equity. If
the college is not in compliance with Title IX, updates must be included in the college’s Corrective Action
Plan in Part D of this report.
Florida Gateway College is committed to providing equal opportunities to its student-athletes.
The college offered Men’s Golf and Women’s Volleyball in 2017-2018. FGC had 6 male athletes and 10
female athletes participate for a total of 16 athletes. Participation rates are detailed in the table below.
All participants, regardless of gender, have access to comparable scholarships and facilities. Funding for
the program is centralized with the Athletic Coordinator who monitors funding for athlete travel,
recruitment of student-athletes and coaches, marketing efforts, supplies and equipment, etc. Academic
support resources are also available to participants from all teams.
Compliance with Title IX
Using athletic participation data from the latest EADA Survey Federal Report, complete the following
table to determine gender equity based on participation rates.
Athletic Participation by Gender Compared to Student Enrollments by
Gender for July 1, 2016 through June 30, 2017 and July 1, 2017 through June 30, 2018

Total Number of Athletes
Percent of Athletes by
Gender

Males
n/a

2016-2017
Females Total
n/a
n/a

2017-2018
Males
Total Number of Athletes
6
Percent of Athletes by
31%
Gender

15

Females

10
69%

Total

16
100%
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2016-2017
Total Number of
Enrollments
Percent of Enrollments by
Gender
Difference between the
percent of athletes and the
percent of students
enrolled

2017-2018
Total Number of
293
Enrollments
Percent of Enrollments by
35%
Gender
Difference between the
-4%
percent of athletes and the
percent of students
enrolled

552

845

65%

100%

4%

Proportionality of Participation
Based on the table, is the percentage of female athletes greater than (or at least within 5 percentage
points of) the percent of female students enrolled? 2016-2017: Select one. 2017-2018: Yes
Based on the participation rates of female athletes compared to female enrollments and based on the
college’s athletic program assessment as presented in the EADA Survey Federal Report, check at least
one component below for assuring the institution is in compliance with Title IX, Gender Equity in
Athletics.
☐
☒
☐

Accommodation of interests and abilities
Substantial proportionality
History and practice of expansion of sports

Corrective Action Plan
If the program is not in compliance, complete the Corrective Action Plan below and specify or update
the plan to achieve compliance. Include completion dates for each method and strategy.
Gender Equity in
Athletics
Component

Planned Actions to Address
Deficiencies Found in Athletics

Responsible Person(s) and
Contact Information

No Corrective Action Needed

Review of Part IV: Gender Equity in Athletics
(Completed by Division of Florida Colleges)
Requirement
Does the report include the Equity in
Athletic Disclosure Act (EADA) Survey
Federal Report for 2018?
Does the equity report reflect updates
or new information related to: sports

Response
Select one.
Select one.
16

Comments

Action

Timelines
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Requirement
offerings; participation; availability of
facilities; scholarship offerings; funds
allocated for administration,
recruitment, comparable coaching,
publicity and promotions; or other
considerations by the college to
continue efforts to achieve gender
equity?
Is the percentage of female athletes
greater than (or at least within 5
percentage points of) the percent of
female students enrolled?
Does the report include any of the
following to ensure compliance with
Title IX?
Accommodation of interests and
abilities
Substantial proportionality
History and practice of expansion of
sports
If there were any disparities in sections
A or B, or if the percentage of female
participants was not substantially
proportionate to the percentage of
female enrollments, did the college
submit a corrective action plan?

Response

Select one.

Select one.
Select one.
Select one.
Select one.
Select one.
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Comments

Action
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Part V. Signature Page
FLORIDA EDUCATIONAL EQuITY ACT

2018-2019

ANNUAL EQUITY UPDATE REPORT

Signature Page

Florida Gateway College
The college ensures that section 1000.05, F.S.,and section 1012.86, F.S.,and implementing Rules6A19.001-.010, F.A.C.,referenced in submission 1 of 2 and submission 2 of 2 of this report, are properly
implemented and that this institution prohibits discrimination against students, applicants for
admission, employees or applicants for employment on the basisof race, color, ethnicity, national
origin, gender, pregnancy, disability, age or marital status.
The college has developed policies and procedures for providing reasonable substitutions for admission,
graduation, study program admission and upper-division entry for eligible students with disabilities as
required by section 1007.264 and section 1007.465, F.S.,and for implementing Section 504 of the
Rehabilitation Act of 1973.
The institution is in compliance with the identified components of the athletic programs, as required by
Title IX, the Florida Educational Equity Act, section 1006.71, F.S.,Gender equity in intercollegiate
athletics, and, where not compliant, the college has implemented a corrective action plan. (Applicable
for institutions with athletic programs)
The college actively implements and monitors the Employment Equity Accountability Plan and certifies
compliance with all statutory requirements of section 1012.86, F.S.

EQUITY OFFICER

DATE

