FLORIDA GATEWAY COLLEGE

POLICY

TITLE:  Discrimination and Harassment			NUMBER: 6Hx12:06-23

AUTHORITY: District Board of Trustees			PAGE: 1 of 2

RESPONSIBILITY: Associate Vice President, Human Resources 

OTHER:	State Board of Education Rule		DATE: See History Below 
		; 6A-19.008
		Florida Statutes 1001.02; 1001.03;; 1001.65; 


It is the policy of the District Board of Trustees that employees of the College, independent contractors performing services for the College, employees of vendors to the College, and students are to be able to perform their duties, render services, vend services and products, and/or pursue their educational goals, free from all forms of unlawful harassment or misconduct. Unlawful discrimination and harassment is based on such factors as race, color, ethnicity, national origin, sex, religion, disability status, age, marital status, genetic information, pregnancy, sexual orientation or any other legally protected status in accordance with the law.  The College will not tolerate discrimination or harassment of its employees or students by employees, students, non-employees or non-students.  Should incidents of discrimination or harassment occur, the College will take steps and measures, as set forth in this policy and in the applicable statement of procedures, to address and/or remedy such behavior.

This policy will be enforced consistent with procedures set forth in the Florida Gateway College Policy and Procedures Manual.  Individuals found to have violated this policy will be subject to disciplinary action which, in the case of College employees, may take the form of dismissal or of a lesser penalty.  In the case of students, sanctions may be imposed up to and including dismissal or expulsion, as permitted by applicable law.  In the case of employees of others, the College may take such steps as are available to it and legally permissible, including the termination of business relationships or the making of requests to the offender's employer for appropriate action.

It is, however, the Board's policy, of equal dignity with its commitment against discrimination and harassment, to protect those who may be falsely or frivolously accused, by providing safeguards, and by addressing the problem of accusations themselves made in bad faith, frivolously or without reasonable grounds.  College employees or students found to be in violation of this aspect of this policy will be subject to the same sanctions or penalties as those found to be guilty of discrimination or harassment.
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The provisions of this policy may overlap with those of Board Policy No. 6Hx12:6-45, and these policies are not intended to be mutually exclusive.  A given matter may be pursued under either policy, or under both, assuming the alleged violation(s) meet the requirements of Policy No. 6Hx12:6-45.  Nor is either policy intended to limit the Board or Administration in addressing any incident of sexual misconduct by taking such steps as may be necessary in the opinion of those concerned, to discharge applicable obligations.  Under this policy, it will be appropriate for the college administration to take action against employees or students, where permitted by law, on account of prohibited conduct or behavior, including that taking place off campus which meets the requirements of this policy or otherwise serves to disrupt activities and the educational process. 
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